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SYSTRA Ltd is committed to a policy of effectively 

managing all aspects of health, safety, welfare and 

security. This commitment extends to all Business 

Units, workplaces, employees and others affected 

by our operations. 

SYSTRA Ltd recognises that achieving high 

standards of health and safety is an integral part of 

business performance and, whilst all statutory 

provisions will be complied with as a minimum the 

Company will take all reasonably practicable 

measures to: 

 ensure continual improvement in health and 

safety standards in line with our established 

Safety Management System which is certified 

to ISO 45001: 2018 and, together with our 

Quality and Environmental management 

systems, forms our integrated Business 

Management System  

 set and monitor objectives for continual 

improvement of its integrated business 

management system and 3S performance. 

 Prevent accidents and cases of work-related ill 

health by managing the health and safety risks 

in the workplace, and ensure all accidents, 

incidents, close calls, near misses, and 

occurrences of damage are reported, 

investigated and sufficiently addressed; and will 

promote the general physical and mental health 

of our employees. 

The Executive Board has the overall responsibility 

for health, safety and welfare. In turn the Business 

Unit Boards accept their responsibility for health 

and safety and will ensure that such resources as, 

facilities, finances, information, instruction, training, 

supervision are provided as is necessary to 

maintain and drive positive health, safety and 

welfare culture and performance.   

SYSTRA Ltd management is responsible for the 

implementation of this policy and for ensuring risks 

to the health and safety of all are assessed and safe 

systems of work are devised in line with SYSTRA 

Ltd procedures. Health and Safety responsibilities 

have been defined for all SYSTRA Ltd personnel 

and are contained within the Company 

‘Organisation and Arrangements’ documents. 

SYSTRA Ltd will ensure a fair and just culture that 

allows for individual error, whilst holding to 

account those who deliberately disregard rules or 

undertake unsafe acts. 

All employees and contractors are expected to co-

operate with SYSTRA Ltd in the implementation of 

this Policy and will ensure that their own work, so 

far as is reasonably practicable, is carried out with 

minimum risk to themselves and others. Where it is 

considered that work is unsafe, this will be stopped 

and concerns raised with the relevant Line 

Manager, without fear of disciplinary action. 

Consultation with staff will be structured to ensure 

feedback is encouraged to continually improve 

health, safety and welfare within the company. 

This SYSTRA Ltd Policy Statement will be displayed 

prominently at all workplaces. The organisation and 

arrangements for implementation of the Policy will 

also be available for reference by any employee as 

required. 

The Health and Safety Policy is continually being 

monitored and developed and will be formally 

reviewed annually, though on exception 

amendments may be implemented at other times as 

required by changes to legislation or work 

practices. 
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